
Employee Life Cycle

•��Employee Electronic Onboarding 
(E.O.B - Internet Accessible)

•��New Hire Orientation Materials
�•��Customized Employee Handbook

�•�Employee Relations Support
�•��Benefits Enrollment Service Team (B.E.S.T)

�•��FMLA Administration
�•��Employee Services Website 

(Discount Programs, Pay Stubs 
& Electronic W-2s)
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�•��Comprehensive Training & 
Employee Development Programs

(eLearning and Webinars)
�•��Performance Management 

Programs & Assessment Tools 
�•��Behavioral Assessments for 

Self-Development

�•��Innovative Benefits Programs 
(Health Advocate, Employee Assistance 

Program, 401(k), FSA)
•��Employee Communication Tools

(Employee Satisfaction Surveys 
& Employee Newsletter)

�•��Compensation Surveys

•��Outplacement Services for 
Resume Consultations

�•��Job Search Assistance with the  
Oasis StaffSourcingSM Network

(Additional Fees Apply)

•�Behavioral and Job 
Skills Testing

•�Background Checks 
& Drug Testing

•�Oasis StaffSourcingSM  
Recruitment Services 

(Additional Fees Apply)

Employee

866-AT-OASIS (866-286-2747) • www.oasisadvantage.com
In Florida, Oasis Outsourcing is licensed by the DBPR (Lic. #GL42). In Texas, “Oasis Outsourcing” means Oasis Outsourcing III, Inc.

At Oasis, we don’t just limit our service to one or two aspects of employment.  In fact, we are your partner throughout the entire Employee Life 
Cycle.  Our commitment to you begins with the Recruitment and subsequent Onboarding of new employees—we are with you every step of 
the way to help make it easy to bring on the best talent for your organization.  Once you have hired a new employee, it doesn’t stop there.  We 
continue to make you an Employer of Choice by offering Fortune 500-type benefits and Employee Services and assisting you with Retention of 
your best performers.  Additionally, we partner with you to ensure that you continue to maximize the productivity of each employee with numerous 
Performance Management tools.  Finally, when it comes time for Transition, our experts are on hand to help you through the process of replacing 
employees and continuing to strengthen your company.

Background checks, new hire orientation materials, benefits support and administration, performance assessment and transition services—Oasis 
can handle it all, leaving you to do what you do best:  developing and retaining your customers.


